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MEMORANDUM FOR DIVISION OF SENIOR & DISABILITY SERVICES ADULT PROTECTIVE SERVICES STAFF
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Division of Senior and Disability Services


Adult Protective Services Policy Unit

Subject:  Statutes Involving Adult Protective Services 
In the course of performing Adult Protective Services (APS) duties, employees will need to review statutes. Employees are responsible for following statutes that make up the foundation of policy. Having easy access to statutes through links assists employees with locating desired information quickly. Enhancements to the APS Manual have been made to consolidate statutory guidelines into a single policy within Section I.
The previous format included statute interpretations that were outdated and the updated statutes are included in policies throughout the APS manual. Staff are encouraged to reference “The Missouri Criminal Code: A Handbook for Law Enforcement Officers” for descriptions of the elements needed for law enforcement to consider filing criminal charges. For example, Section 9.15 in the handbook covers Financial Exploitation of the Elderly and Disabled. The elements for this crime are that the person knowingly; by deception, intimidation, undue influence, or force; obtain control over the elderly/disabled person’s property; with the intent to permanently deprive them of the use, benefit, or possession of that property; thereby benefitting themselves or detrimentally affecting the elderly/disabled person.

Ensuring these elements are clearly documented in substantiated reports when presented to law enforcement or prosecutors will increase the likelihood law enforcement will consider charging an alleged perpetrator with a crime. A further benefit of this practice is improving relationships and partnerships with local law enforcement, which may result in positive outcomes on future investigations. 
NECESSARY ACTION:

1. Review this memorandum with all APS staff. 

2. Review revised APS Policy 1701.30: Statutes Involving Adult Protective Services.
3. [image: image2.jpg]All questions should be cleared through normal supervisory channels and directed to:        Amanda Veltrop at APSPolicy@health.mo.gov or by calling 573-526-5391.

APS Manual Revisions:

1. APS Policy 1701.30: Statutes Involving Adult Protective Services – Policy updated and title change.
2. APS Policy 1701.40: The Crime of Elder Abuse, Chapter 565, RSMo Offenses against the Person – Eliminated/incorporated into 1701.30.

3. APS Policy 1701.50: Misappropriation of Resident Funds, Chapter 198.097 RSMo – Eliminated/incorporated into 1701.30.

4. APS Policy 1701.60: Fees, probate proceedings, guardianships, Chapter 475.085 RSMo, Chapter 483.580 – Eliminated/incorporated into 1701.30.

5. APS Policy 1701.70: Crime of Financial Exploitation, Chapter 570.145 RSMo – Eliminated/incorporated into 1701.30.

6. APS Policy 1701.80: Chapter 208.900, RSMo Consumer Directed Services Program – Legal Definitions – Eliminated/incorporated into 1701.30.

7. APS Policy 208.909, RSMo Background Checks on Personal Care Attendants – Eliminated/incorporated into 1701.30.

8. APS Policy 208.912, RSMo Abuse Neglect, Personal Care Assistance Services Recipients and the EDL – Eliminated/incorporated into 1701.30.
9. APS Policy 208.915, RSMo Misappropriation Falsification Personal Care Assistance Services Recipients and the EDL – Eliminated/incorporated into 1701.30.
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