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APS-06-04

January 19, 2006

MEMORANDUM FOR HOME & COMMUNITY SERVICES FIELD STAFF

From:
Mary Wehrle, Manager


Bureau of Program Integrity


Division of Senior & Disability Services

Subject
Adult Protective Services Manual Revision

Attached are policy revisions for the Adult Protective Services Manual to address changes brought about by Senate Bill 539.

1700.10           The Subject Index has been updated.

Chapter I
Summary has been updated to include Chapter 208, RSMo.

1701.70
A correction to the previous policy revision of Chapter 570.145, the Crime of Financial Exploitation, was made.  The earlier revision had omitted the change in the definition of ‘elderly person’. 

1701.80
State Statute 208.900-.915 addresses the Consumer Directed Services (CDS) program.  This law allows for consideration of placement on the Employment Disqualification List (EDL) of any personal care assistant who has been determined to have abused, neglected, misappropriated property or funds, or falsified service delivery documentation of a CDS consumer.  

1702.10
The Investigative Authority policy has been revised to address reports received involving CDS program recipients.  As this program has now been moved to DHSS, there will no longer be a need to forward reports to DESE.

1702.20
Policy discussing mandated and permissive reporting has been updated to accommodate the CDS program.

1702.20
Revised list of mandated reporters as directed in Senate Bill 539. 
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1702.40
The Abuse and Neglect policy has been revised to include the CDS program.

1702.90
Revisions to the Employment Disqualification List policy have been made to provide information on the two statutes governing the CDS program.

1703.00
The Procedure policy has been updated to include guidelines on reports involving the CDS program.

1703.10
Revisions to the policy, Developing a Plan, have been made to allow direction on accessing health care professionals to assist in the investigation of CDS consumers as required by statute and in establishing guidance on funding protective service nurse visits.  When there is a conflict of interest in authorizing a nurse visit for protective service reasons, provider choice is no longer an issue.

1703.22
Legal definitions regarding the CDS program have been added to the EDL Evidence Profile policy.

1703.30
The Joint Investigations policy has been revised to provide direction on responding to subpoenas and required referrals to the EDL attorney.

1703.62
The Assessing Injury/Harm policy has been updated to include CDS consumers. Guidance from the Office of General Counsel (OGC) may be obtained on the use of photographs taken in an investigation.  

1703.72
The policy providing guidelines on referrals has been revised to address EDL referrals on cases involving CDS consumers.  There is no longer a requirement for supervisors to review these cases prior to submission to the regional EDL designee.  Revisions to this policy also include guidelines for referrals to the local prosecutor or the Office of Special Investigations.

1703.72
The Cover Memorandum has been updated.

Exhibit A


ACTION REQUIRED

Please review the attached revisions, print, and file in the appropriate sections of your Adult Protective Services Manual.  If you have any questions, please contact Marta Fontaine at 573/526-3246 or by e-mail at marta.fontaine@dhss.mo.gov 

The attached policies revisions are effective upon receipt.
MW/MF

Attachments
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The Missouri Department of Health and Senior Services protects and promotes quality of life and health for all Missourians by developing and implementing programs and systems that provide: information and education, effective regulation and oversight, quality services, and surveillance of diseases and conditions.

AN EQUAL OPPORTUNITY / AFFIRMATIVE ACTION EMPLOYER: Services provided on a nondiscriminatory basis.
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