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	Policy 12.5 – Protection from Retaliation  



PURPOSE 

To establish a departmental policy regarding retaliation.

DEFINITION

Retaliation is defined as negative treatment in the terms and conditions of employment or in the provision of services, resulting from a person’s association with a protected activity, such as filing a complaint or grievance, participating in an investigation, or opposing unlawful discrimination.  

POLICY

1.0	No department employee shall retaliate against another department employee or client.  


2.0	EMPLOYEE, DEPARTMENT, AND CLIENT RESPONSIBILITIES

2.1.	Employees who believe that they have been retaliated against are required to report it to their immediate supervisor, another supervisor within the chain of command, the Human Relations Officer, or the Chief of the Office of Human Resources.  

2.2.	Clients who believe they have been retaliated against may report it to any DHSS employee or request to speak with a DHSS supervisor. See also DHSS Administrative Policies 3.2 and 3.4.

2.3. 	The department will take action to stop retaliation that is reported to it as required by this policy.


3.0	PENALTIES

3.1.	Penalties for violating this policy may involve discipline, up to and including dismissal. 

3.2.	Any employee who is found to have filed a false or malicious complaint under this policy may be subject to disciplinary action up to and including dismissal.

3.3.	Any employee who provides false information or impedes an investigation may be subject to disciplinary action up to and including dismissal.  

Prepared By:					Approved By:

_________________________________	______________________________
Chief, Office of Human Resources		DHSS Director (or designee)

References
· Title VI of the Civil Rights Act of 1964, as amended
· Title VII of the Civil Rights Act of 1964, as amended
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