
 

Missouri Coalition  
Celebrating Care Continuum Change 

 
 
 
 
 
 
 
 
 
 
 

To promote & support ongoing collaboration within the adult care 
continuum to create environments where the dignity & value of each 

individual who lives or works there is respected & celebrated. 
 

Date & Time 
Friday, May 9th, 2014 

 

8:00 – 8:15 a.m.  Doors open for networking & light breakfast  
    (sponsored by Gateway Ambulance ) 
8:15 – 8:30 a.m.  MC5 News & Updates 
8:30 – 10:30 a.m.  “Through the Looking Glass” Program 

Speaker:  Leslie King-Pedtke, Administrator,  
Aviston Countryside Manor 

      ***2.0 hrs. FREE CEUs for LCSW & LNHA (Patient Care)*** 
10:30 – 10:45 a.m. Our Stories of Culture Change 

 

Serving as administrator at Aviston Countryside Manor since 1994, Leslie Pedtke is  
a board member of the Illinois Pioneer Network.  In a move to close the gap between  
residents and employees, Leslie introduced her employees to a contest called  
“Through the Looking Glass.” The contest is open to all employees and the  
participants are required to stay at the nursing home as residents. They sleep in the  
same rooms, eat the same foods, and endure simulated physical and mental  
challenges similar to what nursing home residents endure. Learn how this program  
has transformed her staff and improved the lives of her residents. 

 

Location 
Brentwood Community Center, Room 104 

2505 South Brentwood Boulevard, Brentwood, MO 63144 
 

 

Thanks to VOYCE (formerly the Long Term Care Ombudsman Program)  
for sponsoring this location for all our 2014 MC5 East Regional meetings!   
VOYCE provides free assistance to families and individuals seeking long-term  
care as well as advocacy for those currently living in long-term care settings. 

 

RSVP 
Please contact Zoe at zdearing@alz.org and note MC5 in the subject line or call (314) 432-3422. 

*Based on expected attendance, special seating arrangements may be necessary, so please contact Zoe ASAP. 
 

Visit our website at www.momc5.com for more information about culture change. 


